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BLACK UNEMPLOYMENT RATE EDGES UP IN SEPTEMBER 


WASHINGTON -- The unemployment rate for black workers edged up in 
September from 14.6 to 14.8 percent, the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. 


Black adult men had the only over the month increase in unemployment 
among black workers. Their jobless rate edged up from 13.2 to 13.7 
percent. 


The jobless rate for black adult women was unchanged at 12.5 percent. 


For black youth the jobless rate edged down from 39.5 to 38.3 
percent over the month. 


Both the overall unemployment rate, 6.9 percent, and the civilian 
worker rate, 7.0 percent, were up two-tenths of a percentage point, off- 
setting some of the improvement made in recent months. 


Nonagricultural payroll employment--as measured by the monthly survey 
of business establishments--was little changed from August. Total civilian 
employment--as measured by the monthly survey of households--fell by 
265,000. 


Unemployment (Household Survey Data) 


After 3 consecutive months of decline, the civilian worker 
unemployment rate rose from 6.8 percent in August to 7.0 percent in 
September. The number of unemployed persons increased by 300,000 to 8.3 
million. So far this year, the civilian jobless rate has ranged between 
6.7 and 7.3 percent, with the average about the same as the September rate. 


Unemployment rates rose over the month for adult men, to 6.2 percent 
(concentrated among 20-24 year olds), and whites to 6.0 percent, returning 
both to July levels following declines in August. The jobless rate for 
teenagers edged up 1 percentage point to 18.7 percent. There was little 
movement in the unemployment rates for adult women (6.2 percent), blacks 
(14.8 percent), and Hispanics (11.1 percent). 


The number of unemployed persons who lost their last jobs increased 
215,000 to 4.0 million in September, mostly among those who did not expect 
to be recalled. The mean and median duration of unemployment were 
essentially unchanged, at 15.6 and 7.2 weeks, respectively. 


Civilian Employment and the Labor Force (Household Survey Data) 


Employment normally declines markedly in September with the resumption 
of school schedules. The decline was slightly more than usual this 
September, and, after seasonal adjustment, total civilian employment fell 
265,000 to 109.9 million. The employment-population ratio edged down from 
the record 60.9 percent in August to 60.7 percent in September. 


Over-the~month seasonally adjusted job losses were concentrated largely 
among married women, whose employment tends to decline in June and rise in 


-~more- 
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September and October. Fewer married women than normal left jobs this 
June, thereby producing a large employment increase, and fewer than normal 
returned to jobs this September, resulting in the employment decline. 


At 118.2 million, the civilian labor force was unchanged in September, 
after seasonal adjustment. Over the year, the labor force has climbed by 
2.0 million (after allowance is made for revisions in the underlying 
population estimates that were introduced in January). 


Discouraged Workers (Household Survey Data) 


In the third quarter of 1986, there were 1.2 million discouraged 
workers--persons who wanted to work but did not look for jobs because they 
believed that they could not find any. The level has been largely 
unchanged for more than a year. About 65 percent of the discouraged 
workers cited job-market factors as their reason for not looking, while 35 
percent cited personal reasons. ~ 


Industry Payroll Employment (Establishment Survey Data) 


Nonagricultural payroll employment was little changed in September, as 
declining employment levels in the goods-producing sector were offset by 
moderate gains in the service-producing sector. The payroll total was 
100.4 million, seasonally adjusted. 


In the service-producing sector, services employment rose by 55,000 
over the month, led by the business services component. Finance, 
insurance, and real estate jobs increased by 20,000. Employment also rose 
in retail trade but was unchanged in the wholesale trade industry. After 
accounting for the return to work of communications workers who had been on 
strike, employment in transportation and public utilities remained 
unchanged over the month. 


Employment in each of the industries that comprise the goods-producing 
sector either held steady or declined in September. Construction 
employment, which had been rising in recent months, was unchanged. 
Manufacturing employment, after holding steady in August, resumed its 
downward trend. The bulk of the decline in factory jobs occurred in the. 
nonelectrical machinery industry, part of which was due to a strike. 
Mining employment fell slightly, mostly a continuation of the slide in the 
oil and gas extraction industry. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls were 34.7 in September, down 0.1 hour, 
after seasonal adjustment. In manufacturing, both weekly hours and 
overtime hours were unchanged. 
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The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls remained at 118.4 (1977 = 100), 
after seasonal adjustment. The factory index was down 0.3 percent to 92.5. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Both average hourly and weekly earnings were about unchanged in 
September, after seasonal adjustment. Prior .to seasonal adjustment, 
average hourly earnings rose by 12 cents to $8.81, and weekly earnings 
increased by $2.45 to $307.47. Over the past year, average hourly earnings 
have risen by 14 cents, while average weekly earnings were up $4.02. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 169.7 (1977=100) in September, 
seasonally adjusted, an increase of 0.3 percent from August. For the 12 
months ended in September, the increase was 2.0 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 
employment’ shifts. In dollars of constant purchasing power, the HEI 
increased 1.0 percent during the 12-month period ended in August. 


# # # 
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UFCCP DIRECTOR CITES DRAMATIC OUTPUT 
BY JOB COMPLIANCE AGENCY DURING PAST 5 YEARS 


WASHINGTON -- The Labor Department's Office of Federal Contract Comp] iance 
Programs (OFCCP) completed over 3,300 first-time compliance reviews in the 
fiscal year just ended, compared to less than 500 such reviews in 1981. 


That large increase was noted by OFCCP Director Joseph N. Cooper in 
remarks prepared for a subcommittee hearing before the House Committee on 
Government Operations. He said, "The output of the agency has increased 
dramatically in the last five years." 


Cooper said the new statistics should dispel OFCCP's past reputation 
for reviewing the same contractors over and over again. His agency, which 
enforces equal employment opportunity and affirmative action for minorities, 
women, the handicapped and disabled veterans, completed about 5,000 reviews 
during the past year compared to 2,6U00 reviews conducted in 1980; and it 
anticipates 5,345 in fiscal 1987. These reviews cover facilities that 
employ more than three million people. 


“Because we are doing our job better," he said, “we are investigating 
comlaints in a timely manner when the facts are fresh and we can obtain 
the specific information needed to make a determination regarding any 
violations of the laws and regulations. 


Cooper told the subcommittee, “The affirmative action program seeks to 
eradicate discrimination through the identification and correction of 
barriers to the employment of minorities and women in all levels of the 
workforce." 


In evaluating a contractor's performance, he said, "OFCCP assesses the 
deyree to which the contractor fulfilled its commitment to exercise good 
faith effort. Good faith efforts include outreach, training, and recruitment 
and are designed to expand the pool of qualified applicants." 


Cooper explained, “An affirmative action plan is both an analytical and 
problem-solving document. It is based on the premise that eradicating 
discrimination and ensuring equal employment opportunity takes analysis of 
the current workforce, positive action and good faith effort. 


“Once a contractor has developed, through affirmative outreach, an 
expanded pool of qualified applicants, the contractor has an obligation to 
make selections from the pool of such applicants without regard to race, 
color, reliyion, sex or national origin," Cooper said. 


# # # 
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LABOR SECRETARY BROCK HAILS JTPA AMENDMENTS 


WASHINGTON -- Labor Secretary Brock hailed passage by Congress of 
literacy requirements proposed by the Labor Department for the federally- 
funded job training systems. The amendments to the Job Training Partnership 
Act (JTPA) will become law subject to the President's approval. 


Under the new provisions, state and local sponsors of job training 
programs will be required to provide more emphasis on literacy instruction 
and remedial education in the Summer Youth Employment erid Training Program 
(SYETP). 


There will also ve an increased emphasis on literacy and dropout 
prevention in the year-round education program for disedvantaged 
. individuals. 


The requirements are part of the first amendments to the federal Job 
Training Partnership Act since its enactment nearly four years ago. 


"Changes in our labor market make it essential for workers to be able 
to read and to have basic communications and reasoning skills," Secretary 
Brock said. “This is especially important for the needy youth and adults 
that JTPA is designed to help, and who now have the highest functional 
illiteracy rates. 


"By requiring local sponsors of JTPA programs to address the literacy 
needs of participants in the Summer Youth Program, these amendments 
constitute a solid first step toward reversing our appalling rate of school 
jropouts, and of young people who graduate from high school in our country 
without the ability to read well enough to find and hold a job. 


"Taking that step is the key to solving many of the social problems 
facing this country," Brock declared. 


The new literacy provision will apply to local sponsors of the SYETP 
and to state cooperative programs with educational agencies. 


Brock said that “remedial courses offered in the summer youth program 


can be a critical tool in reinforcing skills learned during the school year." 


-more- 
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JTPA collaborative agreements with education under the "8 percent set 
aside” will now be providing literacy training for youths and adults, as 
well as dropout prevention, re-enrollment services and school~to-work 
assistance. . 


Other features of the new amendments include: 


A provision that local Service Delivery Areas (SDA's) will receive 
at least 90 percent of their share of the previous two years’ 
funding. This would reduce fluctuations in funding under the 
present formula. 


Permission for states to use technical assistance funds for post- 
progren data collection and to help local SDA's prevent performance 
problems. 


A provision clarifying that dislocated farmers and other self- 
employed persons can be served by programs for dislocated workers. 


A requirement that the Secretary of Labor make e special report, 
using data from the Departments of Labor, Agriculture and Commerce 
and other federal agencies, on the dislocation of farmers and 
ranchers because of farm and ranch failures. 


Increased emphasis on serving veterans, particularly disabled and 
Vietnsm-era veterans. 


\ 


About 10 other amendments make minor adjustments in the act, including 
a Lebor Department proposal to clarify that Job Corps centers are exempt 
from state end local taxes. 


JTPA, now in its third year of full operation, has helped more then two 
million youths and adults obtain employment or training. The Administration- 
backed act, when passed, marked a major shift of authority to the states for 
job training programs and encouraged more private sector involvement in a 
trainin; “pertnership." 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1970, there were about 6.7 million children in one-parent families; by 
1985 almost 13 million children were in such families. Most of these children 
are being raised by their mothers, accordina to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


### 


In 1985, 44 percent of all black families were headed by women, compared with 
23 percent of Hispanic origin families and 13 percent of white families, accord- 
ing to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


##t 


Families maintained by women have a poverty rate which is three times that 
of all families and five times the rate for married-couple families, according 
to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 
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